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BROMSGROVE SCHOOL ADMISSIONS POLICY 

Bromsgrove is an academically selective, independent, co-educational HMC School.  It welcomes 

applications from boys and girls from all social or cultural backgrounds who will benefit from an academic 

education and who will contribute fully and enthusiastically to the ethos and wider life of the School. 

Winterfold School is part of the Bromsgrove family of Schools and is a non-selective Preparatory School. 

Applications for places at the School will be treated fairly.  We do not discriminate against any prospective 

pupil.  Siblings and children of staff members, like other applicants, must pass all entry criteria. 

1. AIMS OF THIS POLICY 

1.1 To ensure compliance with the School’s charitable purpose as a school providing 

independent education for boys and girls between the ages of 2 and 18. 

1.2 To set selection criteria and procedures which are consistent with this charitable purpose 

and fair to applicants. 

1.3 To identify applicants whose academic and other abilities appear to match the ethos and 

standards of the School and whose personal qualities suggest they have the potential to 

contribute sufficiently to the School community and benefit from the many opportunities 

offered here. 

2. EQUALITY, DIVERSITY AND DISABILITY 

All candidates for admission will be treated equally, irrespective of their or their parents' race, colour, 

language, religion, political or other opinion, national or social origin, association with a national minority, 

orientation, property, birth or other status. 

The School will do all that is reasonable to comply with its legal and moral responsibilities under the 

Equality Act 2010 and Special Educational Needs and Disability Act 2001, in order to accommodate the 

needs of applicants who have disabilities for whom, with reasonable adjustments, the School can cater 

adequately. In order to achieve this the School needs to be aware of any known disability or special 

educational need which may affect a child's ability to participate in the admissions procedure and take 

full advantage of the education provided at the School. 

Parents of a child who has any disability or special educational needs should provide the School with full 

details prior to the admissions procedure, at registration, or subsequently before accepting the offer of a 

place so that the School can assess those needs and consult with parents about the adjustments which 

can reasonably be made to ensure that the application procedure is accessible for the child and that the 

School can cater adequately for the pupil should an offer of a place be made. 

If special educational needs or a disability become apparent after admission, the School will consult with 

parents about reasonable adjustments in order to allow the child to continue at the School. 

3. ENTRY POINTS AT BROMSGROVE SCHOOL 

3.1 Our main intakes are from a child’s second birthday, 7+, 11+, 13+ and 16+. 

3.2 Places may occasionally be available at non-standard entry points. 

3.3 Admissions during the course of an academic year are by special arrangement with the 

Assistant Head. 
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work in Mathematics, English and Reading. 
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¶ up to 2 art awards 

¶ up to 5 sports awards. 

8.6 Scholarship Awards are held until the next round of Scholarships. 

8.7 Foundation Scholarships 

In accordance with the School’s constitution, Bromsgrove School maintains twelve places 

for Foundation Scholars.  Foundation scholarship candidates should be aged over 11 and 

under 14 at the date of the award. 

The awards only operate in respect of day places and preference is given to candidates 

from the Bromsgrove area and surrounding districts.  Foundation Scholarships are also 

available to pupils in need of financial assistance and the maximum award available is 

100% of fees (subject to means-testing). 

9. SCHOLARSHIPS AT WINTERFOLD 

Winterfold usually awards 2 academic and 2 music awards at 11+.  Academic awards of up to 5% of fees 

are made and the percentage of an award is related to the degree of talent.  In the case of music 

scholarships, music lessons are awarded. 

10. BURSARIES AT BROMSGROVE AND WINTERFOLD 

The aim of the bursary programme at Bromsgrove School is to attract a strong body of scholars to provide 

intellectual, sporting and cultural leadership within the School.  It is increasingly difficult to feel 

comfortable with a system that awards large scholarships purely on merit and without due regard to 

financial circumstances. 

We want any pupil who could benefit from a Bromsgrove or Winterfold education to be able to come here, 

and means-tested bursaries help to achieve this.  A significant number of bursaries for pupils of academic, 

artistic, musical, dramatic, sporting and all-round ability are awarded each year in addition to a number 

of Foundation Scholarships at Bromsgrove for local day pupils.  Please refer to the School’s Bursary Policy.  

Bursaries are not available for families who reside overseas. 

11. SELECTION AT BROMSGROVE PRE-PREPARATORY, PREPARATORY AND SENIOR SCHOOLS 

11.1 The academic criteria for selection are: 

¶ for the Early Years’ Foundation Stage an informal assessment takes place 

¶ i
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11.2 Interviews (at 11+, 13+ and 16+) 

The aim of the interview is to explore some of the selection criteria.  The style of the 

interview is intended to be informal and natural. 

In the interview, we aim to explore the candidate’s intellectual curiosity, level of knowledge 

in particular subjects, to discover his/her extra-curricular interests and talents and to 

evaluate his/her interpersonal skills in order to choose those who will be most suited to 

life at Bromsgrove, both in and out of the classroom. 

The interview is carried out by an experienced and senior member of the academic staff.  

It does not include questions that imply racial or religious bias and is conducted in an 

objective manner. 

11.3 Offers of a place will be subject to: 

¶ there being a place available.  Parents should note that the upper limit of Year 12 

external intake will be based, not on total Year 12 numbers projected for the 

following academic year, but on the projected size of the teaching groups.  Taking 

into account choices for A level / IB study, applications will be refused where the 

School considers the size of teaching sets would be detrimental to the education 

of the group and it is not financially or educationally desirable for the Governors 

to alter the balance of the School’s staffing or to appoint additional staff
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15. RESPONSIBILITY FOR ADMISSIONS 

¶ The Assistant Head is responsible for admissions and the operation of this policy. 

¶ The selection criteria and interview procedures are reviewed regularly. 

¶ Documents supporting each application for admission, together with selection and interview 

notes (“the record”) are retained by the School for at least one year after the interview, whether 

or not the applicant is offered a place. 


